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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

VI MALA COLLEGE

Name of the head of the Institution Dr Sr Beena Jose
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04872332080
Mobile no. 9562503468

Registered Email

mai | @i mal acol | ege. edu.in

Alternate Email

dr beenaj ose@nuai | . com

Address Vi mal a Col | ege (Aut ononous),
Engi neering College P O Thrissur
City/Town Thri ssur
State/UT Ker al a
Pincode 680009




2. Institutional Status

Autonomous Status (Provide date of Conformant of 13- Cct - 2015
Autonomous Status)
Type of Institution Wonen

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Mniml K

Phone no/Alternate Phone no.

+919495220673

Mobile no.

9495875418

Registered Email

i gacvi mal a@nmai | . com

Alternate Email

m ni kj ose@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. vi mal acol | ege. edu. i n/ f f gf gdf

g

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://vinal acol | ege. edu. i n/ upl oads/ use

rfil es/ handbook%®02018. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
acclesiaion Period From Period To
1 Five Star 90 2001 19- Jan- 2001 18- Jan- 2006
2 A 3.3 2009 29-Jan- 2009 | 28-Jan-2014
3 A 3.5 2014 05- May- 2014 31- Dec- 2021
6. Date of Establishment of IQAC 12- Nov- 2003

7. Internal Quality Assurance System



http://www.vimalacollege.edu.in/ffgfgdfg
http://www.vimalacollege.edu.in/ffgfgdfg
http://vimalacollege.edu.in/uploads/userfiles/handbook%202018.pdf
http://vimalacollege.edu.in/uploads/userfiles/handbook%202018.pdf

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution FI ST DST 2013 5000000
1825
Institution CPE ucC 2016 15000000
1825
Institution Aut onormy UGC 2016 15200000
1825
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 13
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Induction Sessions, |eadership training and orientation sessions for students
and parents on various aspects of academc life throughout the academ c year 2.
Faculty enrichnent sessions on various aspects of higher education covering
topics like ICT enabl ed teaching, the revised NAAC accreditation franework,
mentoring, classroomteaching techniques and | PR anong others. 3. Inplenented the
system of CQutcone Based Education (OBE), established an online feedback
mechani sm facilitated and assisted in the subm ssion of proposals for N RF

India Today Certification, RUSA, Paramarsh Schene and other UGC initiatives, and
facilitated the functioning of various working commttees of the college. 4.
Formul ated Strategic Plan 2021 and Perspective Plan 2025 by conducting gap



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5479_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5479_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5479_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5479_Minutes.pdf

anal ysi s.

Del i berated on the formul ati on of practical
qual ity education benchmarks and ensured the inplenentation of the same. 5.

t he
| QAC

strategies to fulfil

of fers advisory and assistive support for the research and extension activities

in College in fulfilnment of
progress.

its commtnment to acadenic enrichment and conmunity

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
Gover ni ng Counci | 20-Jan- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 21- Mar - 2019

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Vimal a Col | ege has established a
Lear ni ng Managenment System call ed

Li nways that nakes possible the
computerisation and digitisation of
academ ¢ adm ni stration and conduct of
all related activities |ike attendance,
di ssem nation of information regarding
performance of students, acadenic
career graph, collection/ subm ssion of
assi gnnents, correspondence, exchange
of messages, subm ssion and
consol i dati on of feedback anbng ot her
possibilities. The software offers
three interfaces, which are, Faculty



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5479_Quality.xlsx

Portal, Student Portal and the Parent
Portal . Linways also makes it possible
for the teacher to chart out the career
graph, view and export previous records
of cl asses engaged and duti es
undertaken al ong with val uations

compl eted and feedback received. The
rati ng mechanismfor teachers is |inked
to the sanme software and offers quick
access to previous batches’ feedback as
well. Al details of students, classes,
courses taught and consol i dated mark
sheets are available at the portal. The
online attendance recording systemis
al so connected to the information

depl oynent and al ert nmechani sm of the
Coll ege that aids in informng the
parents of the absence of their ward
via text nessages. The Library has been
meticulously digitised and access has
been nade possible online with the

m gration of the existing software

LI BSOFT to COHA for integrated library
managenment. COHA provi des informtion
regarding the availability, issue/
return dates and listing of verbal,
visual and referential resources al ong
with providing access to the repository
and archives of the Library. It is
linked with the platforns of NLIST

of fering nore than 30 | akhs ebooks and
above 6000 journals, |NFLIBNET and
provi des OPAC that ensures renote
access to information at all ternminals.
The Digital Library established using

t he DSPACE software is the point of

el ectronic storage of books that have
gone out of print as well as the
institutional repository. The Library
bl og ‘ Echoes’ linked to the College
website also offers various utility
servi ces and useful links. The Book
Return Alert systemof the software
sends tinely rem nders to the mail
addresses of the users. The online
attendance recording systemis also
connected to the information depl oynent
and al ert mechani sm of the Coll ege that
aids in informng the parents of the
absence of their ward via text

nmessages. Online application nethod is
adopted by the Institution that is
arranged efficiently through the

Aut omat ed Adni ssi on Mechani smrun by
the Admi ssion Conmmittee under the
supervision of the Principal and the
gui dance of the O fice Superintendent.
The intimations regarding the sanme are




sent to students and guardi ans through
emai | and nessagi ng. The adm ssion
portal of the College Wbsite
contributes to tinely and excel | ent

di ssem nation of required infornation.
A dat abase of details of applicants and
applications are nmaintained
systematically. Transparency is

mai ntained with the publication of the
various lists. Al governnent

stipul ations and reservati on nmandat es
are adhered to. Teachers utilise the
MOOC platformto offer online
opportunities for students. Al the
funds of the Institution are received
and di shursed/ spent through Public

Fi nanci al Managenent System (PFMS) of
the Mnistry of Finance.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization Date of Revision

VA

VPEG

Engl i sh Language 31/ 01/ 2018

and Literature

BSc

VCS

Conput er Sci ence 31/01/ 2018

BSc

VCS

Comput er Sci ence 16/ 02/ 2018

BSc

VCH

Chemi stry 23/ 01/ 2018

VPND

Hone sci ence 22/ 01/ 2018
(Nutrition and

Dietetics)

BA

VPY

Psychol ogy 29/ 01/ 2018
(Conpl enentary for

B A Soci ol ogy)

MEW

VPSW

Ur ban and rural 02/ 04/ 2019
Comuni ty
Devel opnent,
Medi cal &

Psychiartic SW

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
VSc Bot any 04/ 12/ 2018 Cenetic Crop 04/ 12/ 2018
| npr ovenent
VPBO4EO3
BVoc Web Desi gni ng 22/ 10/ 2018 I ntroduction 22/ 10/ 2018
to Adobe




Phot oshop &
Illustrator
SDCIWI01

PG Di pl oma Dat a Sci

ence

18/ 07/ 2018

Fundanent al s 18/ 07/ 2018
of Big data

VDST101

PG Di pl oma Dat a Sci

ence

18/ 07/ 2018

Data M ni ng 18/ 07/ 2018
Concept s

VDST102

PG Di pl oma Dat a Sci

ence

18/ 07/ 2018

R programm ng 18/ 07/ 2018

PG Di pl oma Dat a Sci

ence

18/ 07/ 2018

Pr ogr ammi ng 18/ 07/ 2018
Laboratory: R

Pr ogrami ng

PG Di pl oma Dat a Sci

ence

18/ 07/ 2018

Machi ne
Lear ni ng

10/ 01/ 2019

PG Di pl oma Dat a Sci

ence

18/ 07/ 2018

Dat a Anal ysi s 10/ 01/ 2019
using R

Pr ogr anm ng

PG Dat a Sci

Di pl oma

ence

18/ 07/ 2018

10/ 01/ 2019

Pr oj ect

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
PG Di pl oma Dat a Sci ence 18/ 07/ 2018
BVoc Web Technol ogy 22/ 10/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of

CBCS CBCS/Elective Course System

BSc Bot any 01/ 06/ 2018

MSc Bot any 01/ 06/ 2018

BSc Conput er Sci ence 01/ 06/ 2018

BSc Chemi stry 01/ 06/ 2018

MSc Chem stry 01/ 06/ 2018

BSc Hone Sci ence(Fam |y and 01/ 06/ 2018

Conmuni ty Sci ence)

BSc Textil es and Fashi on 01/ 06/ 2018
Technol ogy

VBc Honme Sci ence(Nutrition 01/ 06/ 2018

and Dietitics)

VBc Textil es and Fashi on 01/ 06/ 2018
Technol ogy

BSc Zool ogy 01/ 06/ 2018

MSc Zool ogy 01/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/5479_programmes_on_employability_1589437399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5479_Program_introduced_1589437409.xlsx

BSc Mat hemat i cs 01/ 06/ 2018
VBc Mat hemat i cs 01/ 06/ 2018
BSc Physi cs 01/ 06/ 2018
VBc Physi cs 01/ 06/ 2018
BSc Statistics 01/ 06/ 2018
BCom Fi nance 01/ 06/ 2018
MCom Fi nance 01/ 06/ 2018
BA Mal ayal am 01/ 06/ 2018
VA Mal ayal am 01/ 06/ 2018
BA Engl i sh Language and 01/ 06/ 2018
Literature
BA Functional English 01/ 06/ 2018
MA Engl i sh Language and 01/ 06/ 2018
Literature
VBW Urban and rural Comrunity 01/ 06/ 2018
Devel opnent, Medical &
Psychiartic SW
BA Soci ol ogy 01/ 06/ 2018
VA Soci ol ogy 01/ 06/ 2018
BA Economi cs 01/ 06/ 2018
VA Economi cs 01/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Entrepreneurial Skill 18/ 06/ 2018 36
Devel opnent in Eco-
friendly product naking
Add On Course in Plant 11/ 06/ 2018 34
Ti ssue Culture
Add on Miul tinedi a 18/ 06/ 2018 24
Comuni cati on
Pyt hon Programm ng 18/ 06/ 2018 36
Practical nethods in food 18/ 06/ 2018 43
anal ysi s

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Bot any 34
MSc Bot any 12
PG Di pl onma Dat a Sci ence 8
BSc Conput er Sci ence 1



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5479_Value_added_courses_1589437421.xlsx

BSc Chem stry 31

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Vimal a Col | ege (Autononpus) elicits feedback fromits stakehol ders on
curricular and adm nistrative aspects of the institution. The entire process is
noni tored by a Feedback Conmmittee under the guidance of | QAC of the College
The 1 QAC i ntroduced online faculty eval uation through Li nways during the
academ ¢ session 2018-19. Each faculty was eval uated by students using an

i nstrument contained 15 itens representing teacher attributes. The responses
were scored using a Likert five-point scale. A summary of the evaluation that
consi sts of scores for each item overall Teacher performance |Index and the
comments of the students were conmuni cated to each teacher by the Principa
after a personal neeting with each teacher. The | QAC conducted a Student
Satisfaction Survey regardi ng teaching — |l earning and evaluation, in order to
understand the students’ perception of quality of education in the institution.
The tool devel oped by National Assessnment and Accreditation Council (NAAC) was
used for the purpose and adm nistered through Li nways using student |og-in

| QAC al so elicited feedback of students on college facilities through Google
forms. Feedback from parents, alumae and enpl oyers and exit survey was
conduct ed by each departnent. The Library of the College elicited feedback
about the Library functioning and resources fromthe students and faculty. The
Committee also collected feedback fromfaculty about the curriculum of the
Col I ege. This was anal ysed and subnmitted to the Principal and then published on
Col l ege website. The faculty and staff are urged to nmeke rectifications on the
basis of the feedback received. The feedback mechani sm has inpacted the overal
functioning of the institution in terms of skill orientation, career
orientation, enployability, communication skill devel opnent, research and

col l aboration, internship, field projects and college facilities.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc PHYSI CS 48 989 48
BSc STATI STI CS 36 367 34
BSc MATHENMATI CS 48 994 48
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5479_Projects_undertaken_1589437428.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5479_Demand_ratio_1589518925.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2160 384 64 26 52

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
142 107 15 49 25 15

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Vimala College is committed towards providing need-based support services to students with an aim of keeping
them motivated and equipped to pursue both academic and personal goals. There is an efficient and well-
structured mentoring system in the Institution which assures that every student receives necessary support and
guidance. A Policy was also formulated that describes the responsibilities of mentors. The mentoring policy
ensures that all students of Vimala College have the opportunity to access assistance through a personal and
professional mentor-mentee relationship. The mentor is a faculty member who meets the mentee on a regular
basis, and provides support and guidance to identify and enhance the strengths of the mentee, enabling her to
manage academic and personal challenges. The underpinning principles of this Mentoring Policy are: ¢ An
environment of care and personal attention will be ensured, helping students perform to their full potential while
at Vimala College « Develop a stimulating environment based on students’ strengths, promoting their creativity
and acknowledging and appreciating their endeavours ¢ Promoting diversity and assuring equality of
opportunities « Facilitating additional support to all students who are vulnerable and at the risk of dropping out ¢
The mentor—mentee relationship will be based on mutual respect, dignity and compassion ¢ Continuous training
will be provided to all mentors to enhance their competency as mentors ¢ It will be the duty of the mentors to
assist and guide students to achieve their aspirations, ensuring that their experience at Vimala College is a
positive one that further offersthem progression and employment opportunities Mentors: Roles and
Responsibilities Each student is allocated to a faculty member as her mentor. A mentor will provide support to a
maximum of 20 students. The mentors should make earnest efforts to understand their mentees, help them
settle well in the new environment and provide adequate support during this phase of transition. The mentor
should becomes aware of the social background of the mentee and elicit information from students in a
respectful and dignified manner (home visits, parents’ meeting etc. to be organized if necessary, with the
consent of the students) The mentor should identifies the strengths of the mentees and inspire them to pursue
every opportunity to utilize their potential and fulfil their aspirations. The mentor encourages the students to
overcome their inhibitions, identify and help with areas where the mentee needs improvement. The mentor acts
as a guide, coach and role model for the mentee. The mentor should interact periodically with the student and
their family to review the experience gained and set objectives for the next phase. The mentor plays a critical role
in the mentees’ internships and placements. All mentors keep a confidential data sheet about their students
which records a report of the mentoring done. All mentors maintain data regarding students’ progression and
placement. Mentors attend all training programmes related to mentoring and quality teaching. The mentoring
system is monitored by a committee consisting of the Principal, Academic Deans and the IQAC.

Number of students enrolled in the
institution

2544

Number of fulltime teachers Mentor : Mentee Ratio

142 1:18



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5479_ict_tools_1589519424.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5479_e_resource_1589520942.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
142 137 5 61 51

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2018

Sm tha PS

Assi stant Prof essor

DHR W nter Schoo

Fel | owshi p Award
2018 organi zed by
Interdisciplinary

School of Health

Sci ences,

Savi thribai Phul e

Pune University
supported by DHR
Mnistry of Health
and Fam |y Wl fare,
Governnent of India

2018

Dr.Sr. Beena Jose

Pri nci pal

Schol arshi p and
Christianity in
Oxford, UK, SCIO
Visiting research
schol ar

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VA VPEG 3 26/ 10/ 2018 28/ 01/ 2019
VA VPEG 1 21/ 11/ 2018 28/ 01/ 2019
BA VEG 5 02/ 11/ 2018 28/ 01/ 2019
BA VEG 3 26/ 10/ 2018 28/ 01/ 2019
BA VEG 1 14/ 11/ 2018 28/ 01/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
668 5158 7.722



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5479_Honours_recieved_1590126627.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5479_Evaluation_1589522690.xlsx

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://vimal acol | ege. edu. i n/ upl oads/ userfil es/FINAL _%R0PSCs_and_CGOs_2018-2019.p
df
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VPBO MSc Pl ant Ti ssue 12 12 100
Cul ture,
CGenetics and
Crop
| mpr ovenent,
Envi ronnent a
| Bi ol ogy
and
Bi oDi versity
Conservation
VPCH VBc Chemi stry 12 12 100
VPND Msc Nutrition 12 12 100
and
Dietetics
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://vinmal acol | ege. edu. i n/ upl coads/ userfil es/ SSS¥%?02018- 19. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr Bi nu Ann Kuri achan

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship



http://vimalacollege.edu.in/uploads/userfiles/FINAL_%20PSOs_and_COs_2018-2019.pdf
http://vimalacollege.edu.in/uploads/userfiles/FINAL_%20PSOs_and_COs_2018-2019.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5479_Pass_percentage_1589522598.xlsx
http://vimalacollege.edu.in/uploads/userfiles/SSS%202018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/5479_Seedmoney_1589438416.xlsx

I nt er nati onal

Dr. Sr. Beena
Jose

Schol ar shi p and
Christianity in
xford (SCl O,
Uni ted Ki ngdom
Visiting
Schol ar in
Sci ence and
Rel i gi on

01/ 01/ 2018

Schol arshi p and
Christianity in
xford (SCl O,

United Ki ngdom

Nat i onal

Smtha P S

DHR W nt er
School
Fel | owshi p
Awar d organi zed
byl nterdi sci pli
nary School of
Heal th Sci ences
Savi t hri bai Phul
e Pune
Uni versity
support edby DHR
M ni stry of
Heal t h and
Fam | yWel f are
Gover nnent of
I ndi a

14/ 12/ 2018

DHR M ni stry of
Heal t h and
Fam |y Wl fare
Gover nnent of
I ndi a

Nat i onal

Dr. Sneha
Gopeekri shna

Post Doct or al
Fel | owshi p by
| ndi an Counci |
of Soci al
Sci ence
Research at
Depart nent of
Econom cs
AVI NASHI LI NGAM
Uni versity for
Home Sci ence
and Hi gher
Education for
Wonren , Coi nbat o
re, Tam | naduu, 6
41043

01/01/ 2018

I ndi an Counci |
of Soci al
Sci ence Researc
h, M nistry of
Human Resource
and Dvel opnent
,Aruna Asif Ali
Mar g, New del hi ,
110067, www. i CSS
r.org

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I ndustry 455 Mal ayal a 0.92 0.51
sponsor ed Manor ama | BS
Proj ects Ker al a,
District Town
Pl anni ng
Aut hority,
| nm nd,
Thri ssur,
St udent s 365 KSCSTE- SPYTi S 0.7 0




Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
I nt ernati onal Pr 730 Schol arshi p and 7.67 7.67
oj ects Christianity in
xford (SCl O,
Uni ted Ki ngdom
Any O her 1 KSCSTE 0.1 0
( Speci fy)
Any O her 1 KSCSTE 0.3 0. 15
( Speci fy)
Any O her 1 KSCSTE 0.17 0. 17
( Specify)
Any O her 1 KSCSTE 0.12 0
( Speci fy)
No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

0. 1579

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| mportance of Ozone | ayer
pr ot ection

Chemi stry

19/ 09/ 2018

Basi cs of conputational
Chemi stry

Chem stry

25/ 01/ 2019

Sci ence for people and
peopl e for science

Chem stry

14/ 02/ 2019

Optical Rotatory
Di spersion and circul ar
Di chori sm

Chemi stry

15/ 09/ 2019

Measuring Academi c
Research: Rol e of Journal
I ndexi ng Sci entonetrics.

Conput er Sci ence

30/ 04/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Practice and
Resear ch

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
I nt ernati onal Dr. Karuna MS | Tinme — Cyber 30/ 06/ 2018 Teacher
Heal th Care Medi a
Awar ds for
Excel l ence in
Nutrition



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/5479_Seminars_conducted_1589439800.xlsx

Award for Dr. Karuna MS Venus 29/ 09/ 2018 Teacher
Excel l ence in | nt er nati onal
Nutrition Foundat i on,
Research and Adanmbhakkam
Devel opnent, at Chennai
Le Royal Meridi
en, Chennai ,
I ndi a, Venus
I nt er nati onal
Foundat i on,
Chennai
Cancer Dr . VeenaCGopal an |Mal ayal aManor am 19/ 01/ 2019 Teachers and
Di agnosi s, drug E Dr. Aneesh a | BS, Keral a Student s
delivery and CGeor ge
treat nent using (Mentors)
green
synt hesi zed
magnetic
nanoparticles
Awad for Dr.Sr. Beena G abs 02/ 02/ 2019 Teacher
excel l ence in Jose Educat i onal
t eachi ng and Charitabl e
Resear ch t rust, Chennai
Best Young Li n8 Thomas Grabs 03/ 02/ 2019 Young
Resear cher Educat i onal Resear cher
Awar d Charitabl e
trust, Chennai

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Centre for X-mas tree Depart ment ASTROPHI LE Star and 06/ 08/ 2018
I nnovati on Star maki ng of Physics Lanps with
,Start up LEDs
and | ncubati
on, Vi nal a
Col | ege
Centre for |Verm conpost Col | ege V Fert Verm ¢ 14/ 09/ 2018
I nnovati on i ng Aut hority compost
,Start up Depart ment maki ng
and of Botany
I ncubati on,
Vi mal a
Col | ege
Centre for Fish farm ng Col | ege Aquaphilia |[Fish farmng | 20/07/2018
I nnovati on - Tilapia Aut hority
,Start up Depart nent
and | ncubati of Zool ogy
on, Vi nal a
Col | ege
Centre for House Hol d Depart ment C d ow see Cl eani ng 15/ 02/ 2019
I nnovati on det er gent, of Chemistry the gl ow Sol uti ons
,Start up hand wash,




and | ncubati di sh wash,

on, Vi nal a toil et
Col | ege cl eaner,
floor

cl eaner

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Economi cs 2
Engl i sh 2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bot any 1 .13
I nt ernati onal Chemi stry 6 1.85
I nt er nati onal Physi cs 1 1.17

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Statistics 1
Physi cs 5
Mal ayal am 4
Engl i sh 1
Conput er Sci ence 1
Chemi stry 4
Bot any 2

No file upl oaded.

3.4.4 — Patents published/awarded during the year
Patent Details Patent status Patent Number Date of Award
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ener gi ng Bijoy P. I nor gani ca 2018 2.33 Vi mal a 2
C-H functi Mat hew Chi m ca Coll ege (A
onal i zati o Act a ut ononous)
n , Thrissur




behavi or

strategies 680 009,
for constr Ker al a,
ucting I ndi a
fused
pol ycyclic
aromatic h
ydr ocar bon
s and nano
gr aphenes
The metaph | Sr. Beena Eur opean 2019 0.5 Vi mal a 0
ysi cal Jose Jour nal of Coll ege (A
et hics of Sci ence ut ononous)
hurmran and , Thrissur
genone Theol ogy 680 009,
proj ect Ker al a,
and its I ndi a
i mpact on
religion,
soci ety
and
cul ture
| oni c Jiji Journal of 2018 4.9 Vi mal a 2
liquid Abraham |the Tai wan Col l ege (A
nodi fied m Institute ut ononous)
ultiwall ed of , Thrissur
car bon Cheni cal 680 009,
nanot ube Engi neers Ker al a,
enbedded I ndi a0
styrene
but adi ene
r ubber
menbr anes
for the
sel ective
renmoval of
t ol uene
fromtol ue
ne/ met hano
| mxture
via pervap
oration
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Expl ori ng Jiji Journal of 2019 9 0 Vi mal a
the filler Abr aham Applied Coll ege (A
—pol yner i Pol yer ut ononous)
nt eraction Sci ence , Thrissur
and 680 009,
sol vent Ker al a,
transport I ndi a



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5479_Bibliometrics_1590127113.xlsx

of nanocom
posites
derived
from
reduced
gr aphene
oxi de and
pol ychl oro
prene
r ubber

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Seni na 33 41 16 29
rs/ Wor kshops
Present ed 49 24 0 0
papers
Resource 2 1 2 13
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Physics (21)with
DST FIST Facilities

Measur ement
anal ysi s

St udent s and
teachers from ot her
col | eges
(Dr.Jayaram CM E. S
Col | ege Ponnani ,
Ani t ha
Mat hewSt . Mary’ s
Col | ege Thri ssur
Sr. Jovit St.Mary’s
Thrissur, Hitha
Newran Col | ege
ThodupuzhaSheena . P
Newmran
Col | egeThodupuzha,
Ms Lovely KKTM

Col | ege Pullut, M

15400

View File
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Ni | Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
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Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Sci ence and
religion

assosciation with
SCI O Oxford, UK
and || SR New Del hi

activities activities
Coffee with Depart ment of 2 32
Sci enti st - Physi cs
Interactive Session
with International
and nati onal
Sci enti st
Eye to Sky Depart ment of 2 65
Wor kshops- 3 Physics and Vi nal a
Astronony Club in
association with
KSCSTE
I nt ernati onal Depart ment of 2 130
Symposi um on Physics in

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NCC BATALLI ON BEST BATALLI ON DI RECTORATE OF 52
2018-19 KERALA AND
LAKSHADWEEP
ENTRY TO CI VI L FIRST ClvIiL POLI CE KERALA GOVT 1
PCLI CE SERVI CE BY OFFI CER FROM THE
NCCCADET TRI BAL AREA
OF....SANDHYA P
, NCCCADET VI MALA
COLLEGE
ANTI NARCOTI C CELL | BEST ANTI NARCOTI C KERALA GOVT 68
ACTI VI TI ES CELL I N KERALA
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Fl ood relief Depart ment of Fl ood relief 7 22
Conput er Canp
Sci ence
UBA Depart ment of UBA Househol d 1 18
Conput er Sur vey
Sci ence
Swat ch bharath | Department of |swatch bharat h- 1 4
Commer ce cl eani ng



https://assessmentonline.naac.gov.in/public/Postacc/Extension/5479_Extension_1590130355.xlsx
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View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

on Green Leafy
Veget abl es

Col | eges

Counci | for Science
Technol ogy and
Envi r onnent
( KSCSTE)

Thi ruvanat hapur am

Nature of activity Participant Source of financial support Duration

SKYWATCH WORKSHOP Students from Kerala State 730

col | eges, schools |Council for Science
Technol ogy and
Envi r onnment
( KSCSTE)

Thi ruvanat hapur am

Ment or ship on Job Students from DI STRI CT TOURI SM 300
Training I nternship Vi mal a Col | ege PROMOTI ON COWM TTEE
(DTPC) Tel : 91 487
2320800 Emmil: info
@It pct hri ssur.com

El eyari vu- Know edge Students from Kerala State 1

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

| ndustries
for
i nternship

I nt ernship
Pr oj ect

SUBHASH and
Co,
Account ant s
and Tax Prac
tiitioner |,
Mob: - 8547668
477

03/ 04/ 2018

09/ 05/ 2018

Ji t hukri shna
V'S

| ndustries
for
i nternship

I nternship
Pr oj ect

Depart nent
of marketing
ESAF smal |
fi nance bank

16/ 04/ 2018

25/ 04/ 2018

Anj al i Anand

I ndustri es
for
i nternship

I nt ernship
Pr oj ect

SUBHASH and
Co,
Account ant s
and Tax Prac
tiitioner |,
Mob: - 8547668
477

03/ 04/ 2018

13/ 04/ 2018

Adheena

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
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houses etc. during the year

Judges Avenue,
Li si e Junction,
Kal oor, Ernakul am -
682 01

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
CBS Vent ur esKashi ka 06/ 07/ 2018 GST practitioner 6
Kal va Marketing
Client relationship
manager , CBS
Vent ur es, Anganal y,
Er nakul am
DGSTP TaxSt udv 13/ 11/ 2018 Di pl ona in sal es 19
Centre, 2nd Fl oor, tax practice
CPl Bui | di ng,

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

62. 15

65. 27

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful ly 16. 05. 05 2018
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Text Books 71637 4152548 1980 445126 73617 4597674

Ref erence 2450 0 108 145000 2558 145000
Books

e- Books 3000000 5750 500000 0 3500000 5750



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5479_MoU_1589444275.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5479_augmentation_details_1589514440.xlsx

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. Mni Krishna Statisti cal Moodl e 19/ 03/ 2018
Mechani cs
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 282 10 216 1 0 22 39 100 0
g
Added 198 2 129 2 0 2 24 0 0
Tot al 480 12 345 3 0 24 63 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Audi o Recordi ng Room htt ps://youtu. be/ Vi dGI8E05KO0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

96. 74 104.5 169. 55 174. 28

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Vi mal a Col | ege (Autononous) has a well fornulated policy and procedure for the
mai nt enance of its infrastructure facilities and canpus in general. Tinmely
response to the requests for repairs and replacenents are di spensed through a
team of dedi cated technical persons, support staff and housekeepi ng team under
the | eadership of the Bursar. The work distribution is neticulously drafted and
followed in a systemati c nmanner. Budgetary provisions are made for regul ar
checking, repairs and corrective neasures. Periodical in-service training is
provided to the staff. Mintenance Pl anni ng: Annual Mintenance Planning is
done in the general body neeting of the Coll ege CGeneral nmintenance: An annua
mai nt enance schedul e i s devel oped in which the maintenance team | ooks into the
general aspects of infrastructure maintenance. Wite washing, painting, pruning
of trees, clearing of drainage system cleaning roofs, maintenance of wash
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campus cl ean,

Ganes and fitness:

Caneras, UPS, Air

el ectrical equipment for
in a systemati c nmanner.
sound especi al ly during neetings,
conference roons, sem nar
100KWP of f line solar grid panel
cl eani ng of panels Conputers Networking: The mai ntenance of Conputers, |CT
facilities in class rooms and networking is done by a team of technically
be in good repair and maintai ned
The Col |l ege website is supported by an external agency
and is regularly updated and naintai ned by a teamof faculty nenbers Sports
The Col |l ege sports and games facilities hal
by the support staff of the Departnment of Physica
Aquatic Conplex: The facility is nmaintained in good condition (purification of
wat er, cleaning prem ses) by the supporting staff.
life guards are al so made avail abl e.
Condi tioners and Lifts,
in collaboration with experienced agencies with annua

skilled persons. Al
in few hours Wbsite

roons etc are done during holidays.

The purchase of al

House keeping: A house keeping team
consi sting of adequate support staff conscientiously engage in keeping the
green and safe C assroons: The cl asses shal
mai ntained with the support fromthe departnental staff.
responds i medi ately in case of any mai ntenance i ssues.
i ncludes students in nmaking the classrooma nice place to |learn and |ive. Dust
bin in each class room Laboratories:

science | aboratories and | anguage | ab shal
conpani es as per the norms by the governnent.
the institution.

be properly

The nmi nt enance team
The institution

equi prent for the
be made from standard scientific
Timely mai ntenance is the norm of

Arrangenents are nade for the waste disposal and daily

cl eaning of the | aboratories Electrica
| ook into the nmaintenance of electrical devises. Annua
its efficiency and safety,
The team al so provi des support

IT related systens shal

sem nars,
halls and auditorium Sol ar

conf erences,

i s done by an agency t hat

wor kshop is |ocated in the canpus.

and Pl umbi ng: A team of electricians
checkup of all

day to day repairs are done
in the area of
cul tural
Power System Maintenance
i ncl udes weekly

I'ight and
events in the

are nai nt ai ned

Education I nternationa

Services of trainers and
Mai nt enance by external
fire safety equi pnent are maintai ned
contract Maintenance

agenci es: CCTV

http://vimalacollege.edu.in/hfhfghfgj

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Managenent , 150 1251430
frominstitution Depart nents,
Al ummae, Sobha
Devel opers,
Mut hoot, Spandan
Kani v
Fi nanci al Support
from QG her Sources
a) Nati onal DST Inspire, |ICSSR 513 2932510
Doct or al
fell owship, E
Grant, etc.
b) I nternati onal Ni | 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved



http://vimalacollege.edu.in/hfhfghfgj
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enhancement scheme enrolled
German Al Course 01/ 06/ 2018 10 Gout he Zentrum
Trivandrum
ASAP 01/ 06/ 2018 26 ASAP, Ker al a
Renedi al coachi ng 04/ 07/ 2018 3 Dr. Sheeja T.
(S3---UQ Thar akan, Assi st ant
Pr of essor,
Depart nment of
Bot any

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Aptitude 0 37 0 13
Tr ai ni ng
2018 CGPT 171 219 51 51
2018 T JAM 40 0 11 0
coachi ng
2018 Engl i sh 36 0 0 4
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS, Cogni zan 162 82 0 0
t Technol ogy
Sol uti ons, ES
AF BANK,
SOUTH | NDI AN
BANK, Goan
Institute,
WASE
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
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students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 1 BA Engl i sh New Zeal and VA
2018 1 BA Engl i sh 3 asgow, UK MA
2018 1 BA Engli sh "Tat a VA
Institute of
Soci al
Sci ences,
Tul j apur
2018 1 BA Engl i sh Stella Maris VA
Col | ege.
Chennai
2018 1 BSc Bot any Amal a Cancer PhD
Resear ch
| nstitute,
Thri ssur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 37
GATE 5
TOFEL 1
Any O her 11

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

col | abor ati
Sci ence

event at
Book of

Calliope Media in

on with Hone
Depart nent

Conducted KIFF 2018
Keral a | nternational
Fashi on Fest on 4-08-18
(Worl d Record attenpt
Keral a-ie Asia
record, Li nca Book
of Record)

State

186

Cal i cut

(Men,

Uni versity

Aquati c Chanpi onshi p

Wonan)

Uni versity

173

Cal i cut
Basebal |

Uni versity
( Wonman)

Uni versity

90

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)
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Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2018

Awar ded
with best

Nat i onal

0

1

356274431
687

SARO JGCSE

st udent
anbassador
of the
el ection ¢
anpai gni ng
by central
el ection
conm Ssi on
of India

2018 GOLD-
Sout h zone
seni or
nati onal

handbal |

Nat i onal 1 0 172/ 18 Anusha K

2018 GOLD Al'lU

SOFT BALL

Nat i onal 1 0 737/ 18 Anagha

2018 GOLD Al U

SOFT BALL

Nat i onal 1 0 537/ 18 Sneha

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Coll ege has an active Students’ Union in Parliamentary nodel
6.2.4 of the J.M Lyngdoh Conm ssion Report and order

as per para
passed by the Suprene

Court of India in SLP No. 24295/ 2004. All students of the college are nenbers
of the General Council. Election is held under the observance of a senior
faculty, appointed as the Returning Oficer, with the assistance of Dean of

Student Welfare. Students Union of the college is nentored by a group of
faculty nenmbers which include the Dean of Student Welfare. The systematic
procedure of the election begins with the constitution of an el ectoral counci
wherein two class representatives fromeach class is elected. This counci
el ects the Students Union for that year. The Executive Comrittee conprises the
foll owi ng menbers: 1. Chairperson, 2. Vice Chairperson, 3. General Secretary 4.
Joint Secretary, 5. Two University Union Councillors, 6. Student Editor,7. Fine
Arts Secretary,8. Ceneral Captain. Sports Secretary is nomnated by a conmmttee
conposed of the Principal, HOD of Physical Education Departnent and Dean of
Students. Ot her elected nmenbers include UG representative, PG Representative
and Language Secretaries (English, Ml ayal am and English). The Principal is the
Ex-officio Treasurer and Patron of the College Union. The Students’ Union neets
frequently and plans their activities. The Students’ Union organi zes vari ous
activities like: ¢ College Fine Arts Festival Dhadak 2K18 ¢ Freshers’ day -
flood relief canp ¢ Chayilyam (Keral apiravi celebration), Non-teaching staff
day, Cel ebrating National or International days of inportance. ¢ Internationa
Yoga Day ¢ Flash nobs on social awareness ¢ Vai khari 2k19 (Social Commi tnent)
Canpai gns for students to obtain docunents such as passport, pan card, aadhaar,
etc. ¢ Medical canps, conmunity services, etc. The College Union | eads fromthe
forefront when it comes to the preparations of participants for University
Youth Festival. Students’ Council play a vital role in various admnistrative
and academ c bodies of the college: ¢ The Students’ Union Chairperson is a
menber in the following major conmittees: 1. Anti-ragging 2. | QAC advisory



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5479_awards_in_activities_1589532516.xlsx

Conmittee, 3. Student Gievance Redressal, 4. Student Welfare ¢ Fine Arts
Secretary is a nenber of arts and cultural youth festival conmttees.  The
Col I ege ensures student representation in various clubs and comittees |ike
Winen’ s Devel opnent Cell, Anti Narcotic Cell, Anti Sexual Harassnent Cell,
Bhooni t hrasena, Media Club and Library Club . Students’ Council nenbers al so
share space in the dais with the dignitaries during inportant events |ike
Col | ege Day, Association Day, Fine Arts Day and Staff retirenent functions.
Apart from student participation in various non academ c bodies the coll ege

al so takes adequate neasures to ensure students’ involvenent in the pre-board
neetings of various departnments.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummae Accol ades — The Annual Award day function held in fond nenory of Dr Sr
Cl eapatra was organi zed. Ritorno holds this function to give recognition to our
al umae who have achi eved prestigi ous heights at National and |International

| evel s. Vinmal ardhram the community extension service of the Association, ains
to lend a hand to the nearbylocality, Co-ordinator, Dr Sr Marriette A Therattil
along with the Executive Menbers visited the Autism Centre, Chenbukkavu on 22
Decenber 2018. Ritorno handed over gym equi pnents worth Rs. 20, 000/- to the
centre. It was a fulfilling day having spent as few hours with the children and
shared sweets with them The nenbers visited Mahila Mandhir on 15 Decenber 2018
and interacted with them There were around 100 i nnates there. They had a self
hel p unit where they produce floor mats out of recycled waste materials. W

di stributed tea snacks and bought floor mats fromthere. As part of

Vi mal ardhram Ritorno | aunched Pagal veedu for the aged wonen in the community
in April 2018 at Padukkad. Al ummae Executive Menbers Ms Latha Louis and Ms
Radhi ka Madhavan visit the inmates once in a week. Menbers along with the
students cel ebrated Onamwith them Ritorno in collaboration with UGC Centre
for Women’ s Studi es organi zed an Orientation Programme on Lifestyle diseases
for the nmenbers of | Senester UG PG students. Ritorno initiated a new venture —
prof essi on based chapters - an opportunity for alumae fromdifferent wal ks of
life to get connected, create a new acquai ntance and render service to their

al ma mater and society in general. Phase | of the sane wi tnessed the assenbl age
of teachers and homemakers on 15 Decenber 2018.

5.4.2 — No. of registered Alumni:

621

5.4.3 — Alumni contribution during the year (in Rupees) :

86400

5.4.4 — Meetings/activities organized by Alumni Association :

13

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Wth an aimto uphold denocratic val ues, and envisioned to be an institution
that recognises the worth and nerit of all the nenbers who nake up the centre
of excellence that Vinmala College strives to be, all staff menbers, students
and ot her stake holders are granted spaces and positions of significance and

are sought out for the discharge of various duties and functions. The




organogram of the College lists out the division of duties under the different
categories and commttees with a well drafted protocol of conmand and
supervision. Decentralisation of authority and ensuring participative
managenent is thus realised on and off the campus. Al functions of the College
are clearly drawn out and divided anong the conmittees with interests and
potential of coordinators and nenbers being taken into consideration during the
allotment of duties. The functions of the College are categorised under severa
heads which are then entrusted to particular comrittees. The | eadership of the
commttee and the nmenbers are decided upon after close exami nation of the
potential, work culture and acadeni ¢ background of the staff nenber. The
Col | ege has an Operation Manual that lists out the duties and responsibilities
of every conmmttee. Action Plans are drafted at the start of every year and
regul ar follow up are conducted to ensure the execution of the sane. The
activities thus conducted are eval uated and gaps identified for future actions
to be taken. The various Councils and the Departnment Heads partner with the
Principal in leading the College forward. An Academ c Cal endar/ Student Hand
Book with details such as Adni ssion procedure, conmencenent of academ c
sessions of various batches, inportant events, exam nation schedul e, Code of
Conduct is nade available to all students 2. Strategic planning has been
established to identify the strengths, weaknesses and gauge the position of the
College with the aimto chart out a highly productive future plan. Gaps in
actions taken, areas to be worked upon and shortcom ngs in the functions
undert aken have been identified. A vision docunent that chal ks out the dream
for 2021 has been drafted. Scientific and objective franework for strategic
pl anni ng was desi gned and circul ated anong the nmenbers of the staff so as to
align all activities in congruence with the [atest framework for assessnment and
accreditation. Separate conmttees for each criterion |isted out in the NAAC
Revi sed Accreditation framework was established which would be under the direct
supervision of the | QAC. Staff nenbers were handed over the responsibilities
towards the various criteria listed out by NAAC to enabl e a gui ded and result
oriented deliberation and effort towards designing and crafting the future
activities of the College. As part of the activities of strategic planning, an
internal presentation of the various criteria — including the status of actions
undertaken, gaps identified and future activities planned — was organi sed. The
Strategic Plan thus generated, uploaded on the website, is the foundational
docunent that guides the College forward in all endeavours.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Online application nethod is adopted by
the Institution that is arranged
efficiently through the Automated

Admi ssi on Mechani smrun by the
Admi ssion Conmittee under the
supervision of the Principal and the
gui dance of the O fice Superintendent.

The intimations regarding the same are

sent to students and guardi ans through
emai | and nessagi ng. The adni ssion

portal of the College Wbsite
contributes to tinely and excell ent

di ssem nation of required information.

A dat abase of details of applicants and




applications are maintained
systematically. Transparency is
mai ntained with the publication of the
various lists. Al government
stipul ati ons and reservati on nandat es
are adhered to.

Exam nati on and Eval uati on

Wth the advent of autonony, the
Col | ege has gained flexibility in the
conduct of examinations to the extent

of altering the pattern of internal
val uati on. The exam nati on schedul e
prepared at the begi nning of the year
is strictly adhered to, ensuring the
met i cul ous conduct of exans,
publication of results and conpletion
of related formalities. A dedicated
exam nation section works to ensure the
snooth flow of duties. Evaluation is
conti nuous and objective with
departnents adopting various nethods

i ncluding online tests, open book
exams, viva and qui zzes. Notifications
regardi ng exam nation, publication of
results, redressal of grievances and

downl oad of halltickets are handl ed
efficiently. There is a separate
section works towards arrangi ng
physical facilities of exam nation,
invigilation duties and al so
di ssem nati ng awar eness anong students
on academ c integrity and ethica
practices. The institution also
provi des support to the students with
benchmark disabilities (divyangjan) as
per the UGC gui del i nes.

Teachi ng and Learni ng

The Col |l ege has been oriented towards
Qut conme Based Education and offers
flexibility in the teaching-I|earning
nmet hods adopted. The annual acadenic
cal endar is designed and di ssemni nat ed
at the start of the year for the snooth
functioning of all curricular and extra-
curricular events. Some of the
practices adopted are: invited talKks,
hands- on experience training, field
visits, industry visits, nedia visits,
student extension progranmes, MOCCs,
sumer internships, renedial teaching
state governnent programes |ike WAS
SSP and ASAP, academ c trips, ‘students
as teachers’, tutorial system value
educati on programmes, academ c auditing
and peer teaching. The Col |l ege provides
German and French cl asses and al so
| ELTS coaching. The College initiated
international collaborations in the
area of teaching and | earning.




I ndustry Interaction / Coll aboration

The Col | ege has been working diligently
owards aligning the acadeni c and extra-
curricular activities towards an
i ndustry oriented engagenent with the
obj ective of achieving high standards
of intelligence and enployability
skills anong the students. Linkages and
MoUs signed between the College, its
various departnents and externa
entities formthe foundation that
all ows a sound industry-academ a
interface. Presently, the College
col l aborates with KILA, Chetana Mdia
Institute, Evangelical Social Action
Forum The Canning Industries Cochin
Ltd., Manjilas Food Tech Private Ltd.,
Desi gn Canpus, |ndustrial Manufacturers
Organi zation and Wl fare Society.
Industry interaction is al so pronoted
t hrough encouragenent of internships
during the holidays and vacati ons,

i ndustrial visits, interaction with
experts and invited tal ks. The CGPT
cell also functions towards the same.

Human Resour ce Managenent

The Managenent reviews vacanci es and
mekes necessary appoi ntnents as per
governnent regul ations to sel ect
efficient and commtted personnel. 18
Assi stant Professors were recruited
during the year. The Faculty Enrichnent
Committee along with the | QAC organi se
several orientation and enrichment
programes for the staff. They al so
attend orientation, refresher and short
term courses to upgrade their subject
know edge. The faculty and staff
contribute to and | ead vari ous
conmittees according to their potential
and interests. They are encouraged to
participate in various academ c forums
and engagenents through the
di ssem nation of information regarding
such opportunities and subsequent
support.

Curricul um Devel opnent

The curriculumis in congruence wth
the regul ati ons of the UGC and
Uni versity of Calicut and seeks to
fulfil the vision and m ssion of the
Col | ege, uphol di ng the val ues of gender
sensitisation, environnment awareness,
soft skill devel opnent, comunicative
and hunman resource managenent skills.
Regul ar pre-board and Board of Studies
Meetings that discuss curriculumin
particul ar, along with Pass-Board
neetings are conducted as per the UGC
stipulations. . The nmandatory CGoverning




Counci| and Academni c Council Meetings
del i berates upon the recomendati ons of
t he BoS and nmake appropriate
resol utions.. The Col | ege being
aut ononous, utilises the advantage of
revising the syllabus. PGCs, PSGCs and
COs are designed with the ai m of
ensuring Qutconme Based Educati on.

Li brary, I CT and Physica
Infrastructure / Instrunentation

76 wel | equi pped cl assroons i ncl uding
23 smart classroonms. Three wel |
furnished halls, an auditorium an open
stage anphitheatre and separate offices
for 1QAC, NCC, NSS, CGPT and UGC Centre
for Women Studies. State of the art
sci ence | abs, DST FI ST supported
Research Lab, a nulti-media centre, a
studio facility for the canpus radio,
medi a room and a mul ti-purpose Chonsky
Convergence Centre. The Vinal a
I nternational Aquatic Acadeny, Padukad
is open to the coll ege students and
public. The three storey Library
contains facilities |like a nedia room
the I NFLI BNET centre and a student
utility centre. The ICT infrastructure
is sufficient to cater to the needs of
the College with highspeed internet
connectivity and wifi.

Resear ch and Devel opnent

The Research Departnents of Engli sh,
Commer ce, Physics, Social Wrk and
Econoni cs engage a total of 25 doctora
scholars with 4 of themavailing
fell owshi ps for the conduct of their
study. The Research Consul tancy W ng
and Research Ethics Comrittee headed by
the Principal performs advisory and
supervi sing functions, fornmng an
integral part of Research Adm ssion,
Resear ch Progress Review and Subm ssion
procedures of the scholars. The bi-
annual Research Concl ave that w tnesses
a multi-disciplinary confluence of the
schol ars aid cross-disciplinary
engagenent contributing to the
devel oprment of novel discourses in
various disciplines, ensuring a healthy
and productive research environnent.
The Institutional Research Policy is
avail able on the website.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Faculty Profile is available on
Li nways. Al the circulars (internal)
and gui delines and policies are given
t hrough ermail and are published in the
website. Al the conmunications related




to the acadenic and adm nistrative
functions are performed through
el ectroni c nedi a.

Fi nance and Accounts

The Institution manages all the
personnel adm nistration and payrol
functions through SPARK(Service and
Payrol |l Adm nistrative Repository for

Keral a) software. Salary of the
Assi stant Professors on contract is

credited to the respective
bankaccounts. All the accounting is
done using Tally software. The receipt
and di sbursenent of governnment funds

t hrough PFMS (Public Financi al

Managenent Systen) of Governnent of
I ndi a.

St udent Admi ssion and Support

Admi ssi on procedure is completely
aut omated. The Fee Structure and
Programmes/ Courses details are nade
avail able on the Coll ege Wbsite.
Student profile with photo is avail abl e
on Academ ¢ Managenent System Linways.

Exam nati on

Al'l the functions related to Assessnent
and Eval uation are admi ni stered through
Li nways Software with student and
parent [ogin features. Online
attendance, attendance verification,
Internal mark subni ssion, Registration

for End Senester Exam nation, hal
ticket generation, question
banks, questi on paper setting and
scrutiny, pseudo code generation, entry
of end senmester exami nation marks and
grades, reports on results etc are done
through this software. The students can
access their results through this
system

Pl anni ng and Devel opnent

The Action Plans, Action Taken Reports
and Proposals for the conduct of
various progranmes, sem nars and ot her
academ c and co curricular ventures are
collected, digitally maintained,
revi ewed and regular follow up done by
the 1 QAC

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional

bodies during the year

semnars in

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr Sr Beena Oxford interdis| SCIO Visiting 10000
Jose ciplinary Schol ar




sci ence and
religion :
Bri dgi ng the
two cul tures of
science and the
Humani ties |1

2018

Dr Sr Beena Nat i onal
Jose Sem nar on
Sci ence,

Technol ogy and
the future of
the worl d
organi zed by
Depart ment of
Physi cs, St
Xavi er’s
Col | ege,
Thunba,

Tri vandrum

St Xavier’'s
Col | ege,
Thunba,

Tri vandrum

3000

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date
administrative
training
programme
organised for
non-teaching

staff

Number of
participants
(Teaching
staff)

To Date

Number of
participants
(non-teaching

staff)

2018

Facul ty
Enri chnent
Pr ogr amme:
Conmuni cat
ion and Co
unsel I'i ng
Skills -
An Experie

ntia

Lear ni ng

Resour ce
Person: Dr
SushaJanar
dananM sAr

oline K
Tom Dept
of Counsel
ling Psych

ol ogy,

Loyol a

Col | ege,
Trivandrum

23/ 06/ 2018

23/ 06/ 2018 36

2018

Facul ty
Enri chnment
Progr amme:
| nnovati ve

26/ 06/ 2018

26/ 06/ 2018 29
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and
Lear ner
Centred
Teachi ng
Strategies
by Ms.
Divya C D
Depart nent
of
Engl i sh.

2018

Facul ty
Enri chnment
Pr ogr amme:
Cl assroom
t eachi ng

usi ng
Smar t
Board by
\V/ g
Sant hosh P
Jose,
Depart nent
of
Physi cs.

10/ 07/ 2018

10/ 07/ 2018

38

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Onl i ne Course
in Introduction
to Mol ecul ar
Spect roscopy
from University
of Manchest er

29/ 07/ 2018

02/ 08/ 2018

42

Oxford interdis
ciplinary
programe in
sci ence and
religion :
Bri dgi ng the
two cul tures of
sci ence and the
Humanities |1,
UK.

01/07/ 2018

27/ 07/ 2018

28

Short run
course on
pr of essi on
devel opnent
organi zed by
VMHRD TLC under
PMVIVNMT T

22/ 03/ 2019

28/ 03/ 2019
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View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
94 140 28 51
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Medi cal Aid, ESI for Educati on support for Medi cal aid, Housing Aid,
Guest faculty, Salary Chi l dren, Housing Aid, Fl ood Relief, Free and
advance for the newy Medi cal Ai d, Festi val subsi di zed acconmodat i on
recruited staff in tines [Allowance, Marriage Fund, | in Hostel, Schol arshi ps,
of need, Incentives for Host el and Cant een Fee concessi on,
contract staff during facilities at subsidised Counsel l'ing, Sick room
vacation, Travel grant rate, Interest free |oan and /energency Medi cal
advance for travel abroad | in enmergency situations, Assi st ance, Sick room and
for paper presentation Enpl oyee State | nsurance / emergency, Medi cal
(ESI), Provident fund Assi st ance, Annual
(PF) Medi cal check-up

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al Managenent and Resource Mbbilization: The Coll ege conducts systematic
internal and external audits to supervise the flow of funds and ensure
ef ficient managenent of financial resources. The internal audit nechanismis
two pronged with the Managenent conducting once and a Chartered Accounting firm
bei ng entrusted one. External audit is carried out according to the
stipul ations of the Governnent and ot her governing bodies. The DD's O fice and
the CAGs Ofice audit the accounts regularly. Al audits are conducted at the
end of the financial year. Al the funds of the Institution are received and
di sbursed/ spent through Public Financial Minagenent System (PFMS) of the
M nistry of Finance. The followi ng accounts carry the financial resources of
the Institution: 1. PD Account (Principal Deposit Account): A dedicated PD
section works in the Ofice to nmanage this account in accordance with the rules
| aid down by the State Governnent. The audit is handled by the DDs Ofice. 2.
Aut onommy Grant: The internal conmittee at the College nonitors the effective
utilization of the grant. Separate heads are prescribed for the utilization and
all measures are taken to ensure the sane. The Finance Committee has a
representative of the University of Calicut who nonitors the allocation and
utilization. External audit report is mandatory for the rel ease of the funds.
3. CPE Fund: The Col |l ege was endowed with the College with Potential for
Excel | ence status in 2017-18 with a major share of the fund being utilized | ast
year. The remaining fund was advanced and used w th rei nbursenent being
requested for. The UGC Conmmittee visits the College to physically verify the
use of the fund. The Purchase Conmittees perforns advisory and regul atory
functions to ensure the proper utilisation of all financial resources.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Former Principal s, 291630 Awar ds and 3 Endownment s,
Retired Faculty, Faculty Research Grant to Dr. Sr.

nmenbers, Parents, Al umae Beena Jose
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and ot her Wl -
wi shers. Schol ar shi p
Christianity in Oxford
(SC O, Oxford, WK

No file upl oaded.

6.4.3 — Total corpus fund generated

6018065

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes | QAC
Admi ni strative No Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e PTA Anard Day in honour of DrSr. Sobel, Fornmer Principal honoring all the

out st andi ng achi evers anong students and faculty for the academ c year dated

Nov 27, 2018. e+ Vaal sal yakkoodu - a day at Vimala for parents and grandparents

on 13 Decenber 2018 ¢ Sports Welfare Fund for the sports students — corpus fund

of Rs. 2,00,000/- from PTA general fund. ¢« Dr Sr Lissy John Irinmpan (Forner
Principal) endownent talk for parents on 13 Decenber 2018

6.5.3 — Development programmes for support staff (at least three)

1. One Day Wirkshop on O fice Procedures for the Non Teaching Staff by M
Sundar an, Retd. Govt Enpl oyee on 16.03.2019 Participants number — 30. 2. One
day National Wrkshop on Capability Enhancenent for the non teaching staff by
M. Suresh Sivaraman, Managenent Consul tant, Bangal ore on 29.09.2018. Nunber of

Participants — 52 3. Breast Cancer awareness programe on 14.03.2019 by Dr
Beena, Nunber of Participants -48. 4. Induction of newy recruited tenporary
staff on 21-07-2018 : Nunmber of Participants 10 5. Orientation on Linways on
29- 06- 2018 Partici pants number — 35 6. Honoring Day (GRACIA) for the Support
Staff by College Union 12 February 2018 Participants 1800 (staff and students)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Autononobus status: College achi eved Autononous status (13-10-2015), attained
the College with Potential for Excellence (CPE) status (2016) and was sel ected
for the second phase of the RUSA Project (23-10-2019). 2. Constituted Boards of

Studies : Constituted Boards of Studies of various disciplines, Acadenic
Counci| and Governing Council 3. CQutconme based Education: Introduced Qutcone
Based Education and fornul ated Programe Qutcones, Programme Specific Qutcones
and Course Qutcomes 4. Established Learni ng Managenent System - Linways that
makes possi ble the conputerisation and digitisation of acadenic administration
and conduct of all related activities. 5. Admi ssion and Exam nati on system
conpletely automated. 6. Digitisation of Library: It is with the KOHA software
al ong with access to NLIST, INFLIBNET, Digital Library using DSpace and OPAC
that ensures renote access to information at all termnals 7. Research Centres
Col | ege was sanctioned Research Centres in Physics, Social Wrk and Economics
8. Value addition courses: College has added 24 new val ue additi on courses that
seek to supplenment the current curriculumand enhance the enployability and

i ndustry oriented intelligence of the students. The College initiated a
Certificate Course on Local Covernance- first of its kind in the State- in
col l aboration with Kerala Institute of Local Admnistration (KILA), CGovt. of




Keral a. 9. New Progranmes and courses: 2 B.Voc programes, Community Coll ege,
three Diploma courses: 2 PG Di pl oma Courses and Add on Courses 10. Unnath
Bharat Abhiyan (UBA) schene : College partners with the MHRD in the Unnath

Bhar at Abhiyan (UBA) and has adopted 5 vill ages under the schene. 11.
I nternational MUs:Entered into |inkages with various Institutes,
organi zations, and Universities to foster industry acadenia interfaces and
initiated international collaborations. 12. Myodle- Online | earning platform:
I ntroduced Moodle- Online learning platformand NPTEL Local chapter.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 One Day 02/ 02/ 2019 02/ 02/ 2019 02/ 02/ 2019 119
Nat i onal
Wor kshop for
Facul ty
Menmber s,
Resear ch
Schol ar s,
St udent s
Li brary Prof
essional s on
“Publ i cation
Trends in
the Digital
Era”

2018 V | ead- 27/ 09/ 2018 27/ 09/ 2018 27/ 09/ 2018 104
Leadership
Training for
| QAC St udent
W ng

2018 One day 07/ 12/ 2018 07/ 12/ 2018 07/ 12/ 2018 133
Wor kshop on
Revi sed Accr
editation
Fr amewor k of
NAAC

2018 Sem nar on E-| 29/11/2018 29/ 11/ 2018 29/ 11/ 2018 42
Gover nance
in H gher
Educati on
f rom NAAC

Per specti ve

2019 | nt er nal 20/ 03/ 2019 20/ 03/ 2019 26/ 03/ 2019 140
Academ ¢ and
Admi ni strati
ve Auditing
of Vari ous




Depart nent s

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Lecture Series
on Cel ebrating
Womanhood

30/ 08/ 2018

29/ 01/ 2019

120 0

CGender
Sensitization
-Certificate
Cour se

25/ 07/ 2018

06/ 02/ 2019

150 0

Tal k on 'Wnen
in media'

21/ 11/ 2018

21/ 11/ 2018

100 0

Three day
wor kshop on
Capacity
Bui | di ng of
El ect ed Wonen
Represent ati ves
in Kerala with
Speci al Focus
on Thri ssur
District

04/ 12/ 2018

06/ 12/ 2018

28 0

Talk on ' Sel f
Enpl oynent
Qpportunities
for Wonen'

05/ 09/ 2018

05/ 09/ 2018

120 0

Tal k on 'Wnen
in Kerala Socie
ty- Chaayi |l yam
t he
Ker al api ravi
cel ebration'

15/ 11/ 2018

15/ 11/ 2018

850 0

Cl ass on 'Wnen
and Job
Qpportunities
i n Speci al
Educati on
Field

29/ 09/ 2018

29/ 09/ 2018

85 0

Tal k on
"Domestic
Vi ol ence Act
and its inpact
on woren'

22/ 11/ 2018

22/ 11/ 2018

145 0

Tal k on 'Rol e
of Wonen in

14/ 08/ 2018

14/ 08/ 2018

180 0
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Househol d
Budget
Pl anni ng

Cl ass on 'Wnen 06/ 02/ 2019 06/ 02/ 2019 800 0
and Heal th'

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Vimala College is conmitted to activities that pronote the use of alternate
energy sources and reduce the carbon footprint. The energy expenditure and
wast e managenent strategies of the College are regularly nonitored by various
committees. The Energy Audit is conducted involving students and the
recomendati ons are being neticulously inplenented in the College. To neet the
el ectrical energy needs of the college a solar power plant is proposed to set
up with in the canpus. Feasibility study of a 100kVA sol ar power plant is done
and it was approved by the Kerala State Electricity Board. A substantial
portion of the energy needs woul d be net by renewabl e energy sources once the
proposed pl ant becomes functional. W hope it would becone operational by June
2019. The Col |l ege has charted out a green protocol to be adhered by all staff
and students in the canpus. The students are encouraged to use ink pens and
steel water bottles. Single use plastics are not allowed in the canpus. Majority
of staff and students resort to public transportation facility for commuting to
and fromCol | ege. Most of the faculty menbers using private vehicles practice
car pooling. The students are al so encouraged to use bicycle which is a green
way of transport. College participates in Swatch Bharath activities as well.
The existing CFL tubes are replaced by LED bul bs when they are worn out and the
college is targeting 100 incorporation of energy efficient LED lighting inits
bui I di ngs. NSS, NCC, Nature C ub, Bhoom trasena and all the departnents
regul arly conduct activities to spread the nmessage of environnental
consci ousness and sustainability. The NSS vol unteers and Bhooni trasena nenbers
mai ntain organic garden in the coll ege canpus. The nessages of energy
conservation and sustainability are nade |oud and clear to the student
community by activities related to world environnent day, Energy Conservation
day, Ozone day, Green day and Wetl and day. Vi mal aCol | ege NSS vol unteers and NCC
cadets have forned a ‘Blue Arny’ and have taken up activities related to
preservation and purification of water. The Blue Arny has undertaken the
chlorination of 250 wells in the 4th and 5th division of Thrissur Corporation
and are al so equipped to carry out water quality testing. The coll ege al so has
pits to collect rain water. Nature Cl ub al so spear heads activities to
‘conserve and preserve the environment. The ideals of healthy and sustainable
eating habits are propagated through Health and Nutrition Club activities. The
signboards carrying ‘G G een’ nessages installed at key |ocations in canmpus
rem nds staff, students and visitors about environnment conservation. The
Departnment of Physics is offering open course in ‘non conventional energy
sources’. The cooking in the hostel is entirely carried out using biogas
generated. The Col |l ege canpus includes a |ush green beautiful garden including
herbal plants, fruit trees and nakshat hramarangal corresponding to the zodi ac

si gns.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 16
Braille Yes 3

Software/facilities

Provision for |ift Yes 16




Scribes for exam nation Yes 19
Ranp/ Rai | s Yes 16
Rest Roons Yes 16
Speci al skill devel opnent Yes 16
for differently abled
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 16/ 08/ 201 5 Fl ood Fl ood 229
8 Rel i ef relief
canp measur es
i ke
cl eani ng,
packi ng
and
sorting
of relief
mat eri al s
2018 1 1 04/ 10/ 201 2 Bl ue Arny Soi | 100
8 wat er
testing
in areas
af f ect ed
by flood
as a
foll ow up
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

“An Awar eness Sem nar on
Intell ectual Property
Rights (IPR)” by Lt Dr G
Ceet hi ka, Assi st ant
Professor in Political
Sci ence, Union Christian
Col | ege, Al uva

20/ 03/ 2019

The talk on | PR was
conducted to create
awar eness anong the
faculty on different
aspects of Intell ectual
Property Ri ghts-
I nt ernational and
nati onal Franmework of
| PRs, Introduction to IPR
tools such as Patents,
Tradenmar ks, | ndustri al
Desi gn, | P Enforcenent
and chal | enges, ,
copyright, The progranmme
was conducted to
encour age protection of
| P achi evenents through



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5479_Inclusion_1589536345.xlsx

regi stration.

Val ue Educati on
Pr ogramme: Val ues and
Soci ety

01/ 06/ 2018

Val ue Education cl asses
are conducted for the
first and second year UG
students once in every
weekduring their
senesters of study.
Teacher hand books on
val ue education aided the
faculty to conduct the
cl asses effectively using
t he nmet hods of discussion
, role play, debates
etc. Students were given
assi gnnents during the
course and an end
senester exanination is
al so conducted to assess
t heir progress.

Certificate Course on
Life skills

19/ 06/ 2018

The course was offered by
the College for the
secondand third Senester
under - gr aduat e students
during the academ c year
2018-19. Sel ected
students of the second
year B.A. /B.Sc. batches
of Commerce (regul ar
sel f), Home Science,
Textiles and Fashi on
Technol ogy, Economi cs,
Mat hemat i cs, Functi onal
Engl i sh, Engli sh
Literature and Ml ayal am
joined the course. The
course ai med to enhance
the students’ skills in
Conmmuni cation, Stress
managenent, Tine
nmanagenent, etc .
Students were given
assignnents during the
course and an exam nation
was conducted to eval uate
their progress

Ur kund Sof t war e

01/ 06/ 2018

The software subscri bed
in 2016 is being used to
ensure the authenticity
of the research articles
bei ng publi shed.

Pl agi ari sm check was done
on Articles and Theses in
URKUND i n the year
2018-19 . Faculty and
Reseacrch schol ars
utilize the facility to
publish original research




wor k.

I nternational sem nar on
“Human rights and Human
dignity’ organi sed by
Sci ence and Religion club

14/ 01/ 2019

The Science and Religion
club of Vimala Coll ege),
in collaboration with the
Depart nment of Soci ol ogy
organi zed an
International sem nar on
“Human right and Human
dignity’ on 14th January
2019 and Prof. Dr. Johan
de Tavernier from
Cat holic University,
Bel gi um was t he resource
person and he di scussed
the historical root of
personal i sm
ant hr opol ogy,
responsi bility ethics,
human dignity and hunman
right and so on.

One Day National Workshop
for Faculty Menbers
Research Schol ars,
Students Library
Pr of essi onal s on
“Publication Trends in
the Digital Era”
Organised in
Col | aboration with the
Vi mal a Col | ege Library by
Dr AT Francis,
Li brarian, KAU
Vel | ani kkar a

02/ 02/ 2019

The wor kshop ai ned at
i mparting information
literacy to the students.
At the research |evel
the focus was on
publications in the
digital era. D scussions
on various web resources
and dat a- based journals
were hel d. The
possibilities of
publ i shing in indexed
journal s were di scussed
Sessions on different
topics like Plagiarism
| npact factor and
copyright were held.
There were denpnstrations
for the undergraduate and
post graduat e students on
the use of | NFLI BNET
centre to find research
materials and scholarly
articles.

Oientation Programme for
new y appointed faculty
menbers by Manager
Principal and | QAC
Coor di nat or

08/ 02/ 2018

The Orientation progranme
for newy appointed
faculty nmenbers was

conducted to enable them
to understand their
responsibilities as

faculty nenbers introduce
themto the structures,
functioni ng vari ous
policies of the
institution and
pr of essi onal expectations
i n higher education and




professionally equip them
with the new pedagogi cal
trends at the UG and PG
level. Different sessions
on topics related to
pr of essi onal ethics,
honour code and acadenic
integrity were given by
em nent resource persons.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

I nternational Yoga 21/ 06/ 2018 21/ 06/ 2018 120
Day observed by
Depart nment of
Physi cal Educati on

I nt ernati onal 12/ 02/ 2019 12/ 02/ 2019 140
sSynposi um on
Sci ence and
religion organi zed
by Science religion
club of Vimala
college in
col l aboration with
Depart ment of
Physics, Vimala
Col | ege, sponsored
by SCI O Oxford, UK
and 1|1 SR New Del hi .

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Green Protocol: A Geen Protocol with a specific set of nmeasures is
i npl emented across all the departnments and facilities in the canpus. The
students have an inportant stake in the maintanance of the flora on the canpus.
The entire canmpus is declared as Plastic Free Zone. Stainless steel cups and
serving plates are made available as there is a strict ban of use and throw
cups and plates. The students and faculty bring steel water bottles and | unch
boxes. Cloth and Paper banners are used instead of flex. Eco-friendly materials
are used for decorations and honouring guests. Segregation of bio and non-bio
degradabl e waste at source, prohibition of burning plastics, planting of trees
on a large scale in the canpus and extended canpus etc are other practices to
enhance green canpus. 2. Clean Green Canpus is the Mantra of Vinmala Coll ege.
Green spaces are an integral part of the College which is nmaintained with
utnost perfection with the involvenent of students. The NSS Unit and NCC Unit
are actively involved in propogating green canpus canpai gn through neani ngf ul
activities such as Ecoshop, planting saplings. The Coll ege celebrates all days
connected with nature and environnment and invites emi nent environnmentalists and
activists. 3. Verm conpost manufacturing unit - Departnent of Botany, has set
up a new platformof start-up of verm conpost unit named V-fert using organic
gar bage generated in the college campus. 4. 3R Canpaign: The Col | ege has nade
significant initiatives to fulfill the slogan in the G een Protocol -Reduce
Reuse, Recycle. Al departnents facilitate online subm ssion of project reports
and assignnments as an inportant step towards reduci ng paper usage in the
canmpus. Upl oading learning materials on our Acadeni c managenent System —
Li nways is al so another step toward meki ng the canpus eco-friendly In Dept. of



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5479_promotion_activities_1589537568.xlsx

Chemi stry, mnimum and opti num use of |aboratory chemicals are ensured and
purification and reuse of chem cals are done whenever possible (for exanple
Benzoic acid is purified by recrystallization fromhot water). Recycling and

reusability of e-waste by reusing the hard drives and not herboards for fixing
faulty systens and appendi ng and enhancing the hard di sk capacity. The cables
used for internet connection (Copper cables, fibre optics) is reused to nmaximum
extent by cutting off the break points and fixing it in possible entities 5
Bi 0-gas Plant: Biogas generated fromthe waste in the canpus is used as
alternate fuel in the college hostel. 6. Green Audit and Energy Audit: G een
Audit and Energy was an initiative of the College. Based on the reconmendati on,
the college installed Solar Panels and swi tched to LED bul bs and energy
efficient equipnents. 7. Protecting environnent in the nei ghbourhood The

Col l ege contributed significantly to its nei ghbourhood comunities in the

propagation of ideas related to environnent protection and sustainabl e
devel opnent .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Spandan- A Comunity Service Initiative |led by the
Students’ Union Goal: ¢ To inculcate social responsibility and conmpassion to
human suffering anong students ¢ To notivate pursuance of good causes that need
support by inculcating the required confidence and notivation 2. Title of the
Practice: Skill Devel opnent and Summer Internship Goal: ¢ Ensure holistic
training for personality devel opnent « |Increase enployability through skil
enhancement < Support identification of arenas for career/ professiona
possibilities ¢ Inculcate volunteering attitude to hel p students grow as
responsi ble and civic citizens

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://vimal acol | ege. edu. i n/ upl oads/ userfil es/ Best %20Practi ces¥?02018-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

In keeping with the m ssion of training wonen for academ c excel |l ence,
devel opment of skills and character formation, based on the |ove of God and
service to the society and country, Vinala Coll ege has been engaged in
facilitating quality teaching — |l earning exercises in the field of education
services, which gained greater flexibility with the achi evenent of the
Aut ononous status. The Col | ege has been naking concerted efforts towards
upgradi ng the University syllabus to the tune of 20 with regul ar Pre-Board,
Board of Studies and Academ c¢ Council neetings being conducted. Curriculum
f eedback, collected fromthe vari ous stakehol ders,

during such exercises. A Conmittee designs,
sever al

is taken into consideration
drafts and plans courses along with
ot her organs to help increase the enployability and devel op the skill
base of students. The add on courses thus provided can be broadly categorised
into those supported by the governnment and UGC |i ke the ASAP programe and the

Di pl oma in Conputer Applications (DCA) and those provided by the College in

col laboration with acclained institutes like Kerala Institute of Local

Admi nistration (KILA), add-on of interdisciplinary nature and val ue addition
courses. Atotal of 26 such courses were offered during 2018-19. The courses
offered are ai med at augnenting the skills possessed by students in various
areas ranging fromlinguistic capabilities, soft skills to technical skills and
governance capabilities. Academ c |inkages through collaboration with Foreign
Universities are also achieved with MdUs being signed with St Xavier's Coll ege,



http://vimalacollege.edu.in/uploads/userfiles/Best%20Practices%202018-19.pdf

Nepal , Kadambari Menorial College of Science and Managenent, Nepal, and St
Augustine Coll ege, South Africa. There is a formal systemof inparting val ue
based education and the inspiration and notivation gained fromit being the

i npetus behind the activities undertaken under the aegis of the

Unnat Bhar at hAbhi yan, Vinmala Conmunity Aid and Sponsorship Schene, NSS, NCC
andot her student initiated community service activities such as Spandan- a
project to help needy fanmilies. The Coll ege has made significant efforts to
introduce and train faculty in Qutconme Based Education and Bl oonis Taxonony,

which is a student-centric and enpowernent-oriented approach to | earning.

Programe Qut cones, Programme Specific Qutcones and Course Qutcomeswere
subsequent |y designed and established. The faculty nenbers were given capacity
bui | di ng sessions on various student-centric and | CT enabl ed teaching
strategies that perfectly align with the outcones formulated, as a result of
whi ch MOOC and MOCDLE pl atforns are enployed to facilitate online | earning. The

Col | ege has been recogni zed as the Local chapter for NPTEL as it has been

beneficial for a significant nunber of students. Regul ar sessions on hunman
val ues and ethics, acadenmic integrity, observance of inportant cultural and
national events are al so successfully incorporated into the acaden c cal endar
of the College. Internships in premuminstitutions and |ocal conmunities,
academ a-industry interface sessions are valuable additions to ensure quality

out cones. Anot her step taken towards ensuring the perfect conduct of acadenics
is the exam nation systemthat has been established and is being run with
meti cul ous punctuality and precision. The Academn c cal endar published at the
start of the year is strictly adhered to enpowering the entire Coll ege
fraternity.

Provide the weblink of the institution

http://ww. vi nal acol | ege. edu. in

8.Future Plans of Actions for Next Academic Year

1. Inplenmentation of curriculumas per the New Regul ati ons of University of
Calicut 2. Introduce Audit Courses and Conduct online exam nation for Audit
courses 3. Conduct neetings of Boards of Studies, Academ c Council and Governing
Counci| as per the UGC revised Cuidelines for Autononous Col | eges 2018 4. Enhance
i nternational Partnerships and collaboration and student exchange programres 5.
Upgrade nore departnents to research centres 6. Conduct Internal and end senester
exam nation as per the acadenmic cal endar 7. Develop a framework for result
anal ysis and renedi al teaching 8. Upgrade question bank incorporating Bloonis
Taxonony and Course Qutcones 9. Inplenentation of RUSA Project and Paramarsh
Schene 10. Institutional certification —NIRF and I ndia Today 11. Pronote research
t hrough seed noney, workshops etc 12. Submi ssion of proposal under DBT STAR
schene 13. Recruitnent of administrative staff as per the mandates of Govt. of
Keral a 14. Second Convocation Cerenony for Undergraduate and Post G aduate
students 15. Incorporate nore add-on, Value addition and inplenent Walk with
Schol ar and Schol ar Support Programme 16. Pronotion of |nnovation Eco-system
Undertake feasibility study of the startup on Sanitary napkins 17. Infrastructure
augrment ati on 18. Academ ¢ and Adninistrative Auditing (Internal) 19. Conduct
orientation and training prograns for Teaching staff, nonteaching staff, students
and ot her stakehol ders 20. Collection and anal ysis of Feedback from stakehol ders
21. Strengthen and expand community activities related to Unnat Bharath Abhiyan,
Vimala Comunity Aid and sponsorship Scheme 22. bservance of |nportant Days
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